MANDATORY INFLUENZA VACCINATION FOR ALL STUDENTS, FACULTY AND STAFF
WHO WILL ASSUME ON-CAMPUS ACTIVITY
Updated November 19, 2020
INTRODUCTION
Influenza, or the flu, is a serious respiratory illness that can affect children and adults,
regardless of pre-existing health concerns. For the safety of our staff, faculty, physicians,
trainees, students and patients, a mandatory flu vaccination policy is in effect across Johns
Hopkins University and Medicine. JHM implemented this requirement in 2012 and it is in line
with a national movement to increase immunization rates among health care workers. We are
expanding this requirement during the COVID-19 pandemic to now include all university
affiliates who will be participating in on-campus activities, regardless if the affiliate has patient
or clinical responsibilities. This also includes non-employees who provide services to the
university community and whose primary work location is on university properties located in
Maryland or Washington, D.C., regardless of employer, with the exception of contractors or
vendors whose presence at any JHU property is solely limited to the delivery of goods.
The overlap in symptoms of both influenza and COVID-19 may make it difficult to distinguish
between these two diseases. The most common symptoms of COVID-19 include fever, dry
cough, and fatigue. Other symptoms include shortness of breath, which can range from mild to
severe, generalized muscle aches and sore throat. Diarrhea, nausea, runny nose, and red eyes
are reported but less common. Because flu shares many of these same symptoms and due to
the high prevalence of flu symptoms every fall in our Hopkins population, university leadership,
in consultation with the Faculty Health Advisory Board for COVID-19, decided that it was
prudent to expand the policy to include all affiliates.
PURPOSE
Johns Hopkins is committed to providing students and employees a workplace free of
recognized hazards. This policy is intended to maximize vaccination rates against influenza
among Johns Hopkins students and personnel (“Johns Hopkins affiliates”). The goal is to protect
employees, employees’ family members, students, patients, others affiliated with Johns
Hopkins, and the broader community, from influenza infection and to help the University
manage COVID-19.

II. SCOPE
This expanded Health, Safety & Environment policy applies to the following:
1. All Employees of JHU who will be performing duties on campus in JH properties or leased
facilities in Maryland or Washington DC;
2. All students across the nine schools who will be participating in on-campus activities (classes,
research, work, etc.) in Maryland and Washington, D.C. Students, faculty and staff who are
participating in on-campus activities at one of Johns Hopkins’ international campuses are
strongly encouraged to receive the influenza vaccination as well; and
3. Non-employee personnel who provide services in JHU buildings and/or leased properties,
such as food service, childcare, transportation, custodian, security, property management,
construction, etc.
For the duration of the COVID-19 public health emergency, all School of Medicine faculty, staff
and students, regardless of whether or not they have clinical duties, will be covered by the
following policy, including the compliance provisions established within the policy that are
applicable to health care personnel (HCP) –
https://hpo.johnshopkins.edu/hse/policies/156/10939/policy_10939.pdf.
Other Johns Hopkins entities may have companion policies governing personnel at their
institutions. All JHH, JHHSC and JHU employees must adhere to all relevant Johns Hopkins
companion policies while engaged at those sites. This policy does not cover patients and
visitors.
III. DEFINITIONS
A. Hopkins Property: Any section of a building, property, or site that is owned, leased, rented,
or operated by JHH, JHHSC, or JHU.
B. Influenza Season: An annually recurring time period characterized by the prevalence of
outbreaks of influenza. The season typically occurs during the fall and winter months.
IV. POLICY
A. This policy requires that all JHU faculty and staff, who will be performing on-campus duties,
and enrolled students who elect to participate in on-campus activities, receive an influenza
vaccination for the duration of the COVID-19 pandemic, or receive an exception to the
requirement (See Section V of this policy). This policy also applies to contractors, vendors
and volunteers, regardless of employer, who:
a. Perform work on any JH owned or leased property; or

b. Work on any JH owned or leased property for more than one hour.
B. To be compliant with the requirement, all personnel and students must:
1. Comply with the designated procedure for obtaining a permissible exception by
November 10, 2020, as described in this policy; or
2. Receive the influenza vaccine(s) by November 20, 2020, which will be provided free
of charge to Johns Hopkins’ affiliates; or
3. Provide proof of immunization if vaccinated through services other than
Occupational Health and Safety (OHS) or from a designated Walgreens pharmacy or
provider (e.g., private physician office, public clinics) by November 20, 2020. Proof
of immunization must include a copy of documentation indicating the vaccine was
received.
a. Employees must provide such proof to OHS and students must provide such
proof to the appropriate Health Services Department (the Student Health and
Wellness Center (“SHWC”) for non East Baltimore students, and University
Health Services (“UHS”) for School of Nursing (“SON”), School of Medicine
(“SOM”) and Bloomberg School of Public Heath (“BSPH”) students).
b. Vendors will submit such proof to their procurement/contracting official PRIOR
to working on site at a Johns Hopkins owned or leased facility.
C. Prior to the annual onset of influenza season and when the most current vaccination
recommendations are published by the Centers for Disease Control and Prevention (CDC), the
university will inform personnel about the following:
1.
2.
3.
4.

Requirement(s) for vaccination;
Dates when influenza vaccine(s) are available;
Procedure for receiving vaccination;
Procedure for submitting written documentation of vaccine obtained outside Johns
Hopkins;
5. Procedure for declining due to a qualified exception; and
6. Consequences of refusing vaccination.
V. EXCEPTIONS
1. Medical
a. An exception to the requirement for annual immunization may be granted for
certain medical contraindications. Standard criteria will be established and include:
1) Severe allergy to the vaccine or components as defined by the most current
recommendations of the CDC’s Advisory Committee on Immunization Practices
(ACIP) http://www.cdc.gov/flu/professionals/acip/2013-summaryrecommendations.htm#tab; and

2) Developing Guillain-Barré syndrome within six weeks of a prior influenza
vaccine.
b. Personnel and students must submit a Request for Vaccine Medical Exception form
and provide documentation of medical contraindications by the first Tuesday in
November.
1) Employee and faculty requests for medical exceptions from all schools, and
students from SOM, SON and BSPH should use the appropriate form at the
following site:
https://www.hopkinsmedicine.org/hse/forms/fluform/exceptions.html, (which is
included in this policy as Appendix B and D).
2) Students from the Kriger School of Arts and Sciences (“KSAS” (including
Academic Advanced Programs (“AAP”), Whiting School of Engineering (“WSE”
(including the Engineering for Professionals Program (“EP), the Peabody Institute
(“Peabody”), the Carey Business School (“Carey”), the School of Advanced
International Studies (“SAIS”) and the School of Education (“SOE”) requesting a
medical exception must submit a medical exception form (included as Appendix
C in this policy) and provide documentation of medical contraindications to the
SHWC: email: rkessle5@jhu.edu; Fax: 410-516-4784; Mail: 1 E 31st Street, N200,
Baltimore, MD 21218.
c.

A request for a medical exception will be evaluated individually by OHS for
employees, faculty, and students from SON, SOM and BSPH, and the SHWC for
students from KSAS (including AAP), WSE (including EP), Peabody, Carey, SAIS,
SOE, within twenty (20) business days after the request is presented to OHS or
the SHWC. If the exception is for an allergy to eggs, the most current CDC ACIP
recommendations will be followed.
1) The requestor must wear a mask and stay a minimum of 6 feet from a patient
until the exception review process is concluded. Please refer to the JHU policy
below regarding individuals who have not received the vaccine:
https://hpo.johnshopkins.edu/hse/policies/156/10939/policy_10939.pdf?_=0.69
2536714876
2) A failure of the requestor to submit the appropriate documentation will result
in a denial.

d.

Medical exceptions for students in SON, SOM and BPSH that are denied will be
communicated to the Student Affairs office at SON, SOM and BSPH associated
with the student. The SHWC will communicate medical exceptions that are
denined for KSAS (including AAP), WSE (including EP), Peabody, Carey, SAIS and
SOE students to their respective student affairs office

e. The respective Student Affairs office should follow the school and university
enforcement policy currently in place through the student conduct code. All who
are denied exceptions must follow the JHU policy requirements or may be denied
access to on-campus activities, such as lab work and living in residencies.
2. Religious
If personnel decline immunization because it conflicts with sincerely held religious beliefs,
they must contact the Office of Institutional Equity (OIE) to request a religious exemption.
Requests to OIE must be received by the first Tuesday in November and may be submitted
to OIE via online form: https://oie.jhu.edu/religious-accommodations/
Students should submit vaccine exemption requests to OIE at least 30 days in advance of
Pre-Entrance Health Requirement Deadlines. Once OIE has received all supporting
documentation, the requestor should be notified of the exemption status within 5 business
days.
Additional information regarding religious accommodation requests is located on OIE’s
website at www.oie.jhu.edu. University personnel can also contact OIE by phone (410-5168075) or email (oie@jhu.edu).
3. Vendors
If any vendor personnel requests a medical or religious exception, the request will be
forwarded, with justification, to their respective procurement/contracting official who will
coordinate review with OHS or OIE as appropriate.
VI. COMPLIANCE
1. Any person covered by this policy who fails to comply with the vaccination requirement
may be denied access to Johns Hopkins property and JH electronic resources during the
annual influenza season. Such persons may also be subject to the relevant disciplinary
procedures established by their respective institutional entity, as it relates to conditions of
employment, appointment, student enrollment or access. Contractors or vendors who fail
to comply with the vaccination requirement will be banned from doing business with JH
during the pandemic.

APPENDIX A: CRITERIA FOR MEDICAL EXCEPTIONS
Medical exceptions include:
1. Severe allergy to vaccine components; and
2. Developing Guillain-Barré syndrome within six weeks of receiving an influenza vaccine.
Students from KSAS (including AAP), WSE (including EP), Peabody, Carey, SAIS, SOE, requesting
exception must submit a declination form (Appendix C) and provide documentation of medical
contraindications to the SHWC, while students from SON, SOM and BSPH requesting exception
must submit a declination form (Appendix D) and provide documentation of medical
contraindications to the Occupational Health & Safety. The relevant office will evaluate the
requester’s allergy history and determine a course of action based on the severity. If the
relevant office determines that the requester has a history of developing an allergic reaction to
the vaccine or its components, an allergy consultation may be offered.
For personnel with a history of severe allergic reactions, (i.e., those involving symptoms such as
angioedema or respiratory distress; or, who required epinephrine or other emergency medical
intervention), referral to an allergist for further risk assessment will be made prior to receipt of
the vaccine. If the exception is for allergy to eggs, the most current CDC ACIP recommendations
will be followed by OHS, http://www.cdc.gov/flu/professionals/acip/2013-summaryrecommendations.htm#tab. If the requester reports a history of Guillain-Barré syndrome from
any cause in the past six weeks, the individual may be referred to a neurologist with expertise
in this area.

APPENDIX B: EMPLOYEE MEDICAL EXCEPTION FORM

APPENDIX C: UNIVERSITY HEALTH SERVICES FORM

APPENDIX D: RELIGIOUS EXCEPTION FORM, JHU
https://oie.jhu.edu/religious-accommodations/

Summary of Next Steps:
1. This request will be reviewed with you and acknowledged by the Office of Institutional
Equity
2. You will be notified of the decision regarding your requested exception.
3. If you disagree with the decision regarding your request, please contact the JHU Office
of Institutional Equity for assistance at 410-516-8075

